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About the Cover

Our success reflects the dedication, teamwork, and 
shared vision of every member of the Petron workforce. 
The cover captures a top view of our employees coming 
together to celebrate the milestones they have helped 
achieve. It is this spirit of collaboration and collective 
responsibility that keeps us united in our purpose and, 
combined with our winning strategies, drives our 
continued growth.
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Our company raised ₱32 billion through our fixed-rate 
bonds offering on the Philippine Dealing and Exchange 
Corporation (PDEx). The original ₱25 billion offer was 
1.3-times oversubscribed, with an additional ₱7 billion 
raised. The positive response to the issuance reaffirms 
investor confidence and supports our ability to allocate 
resources better.

Generating strong volume growth across markets

Our demand-generation programs helped boost 
domestic sales in the Philippines by 8%. Both our retail 
and industrial segments—our two biggest and most 
profitable markets—posted record-breaking volumes. 
Even more remarkable is that, for three years running, 
our performance in both segments consistently 
outpaced overall industry growth. This is a testament 
that our success is not simply market-driven, but a 
direct outcome of our efforts to improve brand equity 
and respond to competitive forces. 

Our retail business reached new heights, recording both 
our highest sales and strongest network thruput across 
around 1,800 Petron service stations in the country. We 
increased our sales by double-digits equivalent to 10% 
with our steadfast execution of the Petron Tapat Saʼyo
campaign across our network, highlighting the superior 
quality of our products, services, promotions, and ability 
to deliver meaningful value to consumers. 

Our successful acquisition of new fleet accounts and 
retention of existing ones also contributed to our volume 
performance. We sought out opportunities in fast-
growing and underserved markets, alongside efforts to 
strategically expand and optimize our network and keep 
our brand competitive.

Strategic planning, operational resilience, and effective 
account management propelled our commercial volumes 
to unprecedented levels. Despite varying demands 
across economic sectors, we achieved our highest 
industrial volume to date, with a 6% increase compared 
to 2024. Sales of our diesel and Jet-A1 products were a 
key driver, while our Lubes and LPG products provided 
valuable diversification to our portfolio.

With our marketing segment performing at its best, we 
easily maintained our position as the leading oil 
company in the Philippines. According to data from the 
Department of Energy (DOE), we captured 27.8% of the 
nations̓ total petroleum demand in the first half of 2025, 
pulling further away from our competitors. We also 
further reinforced our leadership in the LPG and liquid 
petroleum products markets.

Message to Shareholders

THE SUCCESS WE’VE BUILT

Ramon S. Ang
President and CEO
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Navigating challenges with operational excellence

As a downstream oil player, our goal is not just to 
expand our market share, but ultimately to enhance the 
viability and sustainability of our refining operations and 
to position ourselves for long-term success. In 2025, we 
achieved strong domestic sales growth and improved 
productivity in utilizing the Petron Bataan Refinery, both 
of which played key roles in delivering another banner 
year for our company.

We realized our strongest refinery utilization rate since 
the pandemic—a result of our efforts to enhance 
product yield, boost operational availability, and optimize 
our systems, all while continuing to be at the center of 
our country s̓ fuel security.

As always, we remained prudent and deliberate in 
investing our resources. Our relentless drive to strengthen 
our market share and boost refinery utilization was 
complemented by strategic investments to strengthen our 
logistics infrastructure, enhancing our capacity to better 
serve our markets. We upgraded and repaired tanks and 
LPG filling equipment, modernized our fleet of tank trucks, 
optimized vessel performance, and automated critical 
aspects of our operations for greater efficiency.

Our robust storage and distribution facilities allowed us to 
move a record volume of petroleum products in 2025 amid 
severe natural hazards, road closures, and other logistical 
limitations. Operating in such an environment demands a 
higher level of adaptability. Despite the obstacles, we 
achieved better results across our key efficiency metrics. In 
the end, it all comes down to our ability to plan ahead, 
execute effectively, and recalibrate as needed.

Reflecting our commitment to the highest standards in 
LPG operations, Petron was the first oil company to be 
recognized by the Department of Energy (DOE) as an 
official training institution in the sector. Given our vast 
reach, equipping our personnel with the right skills and 
knowledge is not just important, but an essential first 
step to treating our customers right. This certification 
also strengthens our capability to develop competent 
LPG professionals, while supporting the goals of the 
Liquefied Petroleum Gas Industry Regulation Act (LIRA).

Keeping our international operations strong

2025 was also a pivotal year for our international 
operations. Like in the Philippines, the optimized 
utilization of the Port Dickson Refinery strengthened our 
margins in a competitive domestic market. Petron 
Malaysia ended the year with significantly higher profits 
due to better production yields, lower costs, and higher 

marketing margins. Our focus remained on enhancing 
the reliability of our operations, managing costs 
prudently, and staying responsive to customer needs.

Meanwhile, our trading arm, Petron Singapore Trading 
Pte Ltd (PSTPL), marked its 15ᵗʰ anniversary. From a lean 
team tasked to handle our crude procurement and risk 
management, PSTPL has become a self-sustaining unit 
that now increases the viability of our refineries, adds 
value to every barrel in our system, and fuels growth 
across our markets.  Thanks to its strong partnerships 
and a solid reputation in the oil trading industry, PSTPL 
now moves more than 100 million barrels a year—more 
than double where it started.

The success we’ve built together

When we say we are proud of the success weʼve built, 
we do so with the deepest appreciation for the people 
who have paved the way with their hard work and 
dedication. We take great pride in the lasting 
relationships weʼve cultivated, the advancements weʼve 
made, and the positive impact we continue to make in 
our communities together. It is this spirit of teamwork 
and shared responsibility that has kept us aligned in 
both purpose and direction, and, along with our winning 
strategies, has fueled our success in 2025.

We recognize that past performance is not always 
indicative of future outcomes. Already, 2026 is shaping 
up to be a challenging year as we confront the impact of 
conflicts in the Middle East, which is creating significant 
disruptions across our industry. While we remain hopeful 
for a swift resolution, our foremost priority continues to 
be maintaining business stability and ensuring an 
uninterrupted supply of fuel nationwide.

Moving forward, we are dedicated to serving our 
customers in ways that truly matter, while constantly 
strengthening our capacity to deliver maximum value and 
productivity. And as we grow, as with the rest of the San 
Miguel family, sustainability guides our every decision, 
ensuring we scale responsibly and thoughtfully.

Fueled by our ambition for a stronger and more 
prosperous nation and with the invaluable support of our 
stakeholders, we are inspired by what we have 
accomplished, and even more excited about what s̓ next.

Sa bawat isang naging kabahagi ng tagumpay na ito, 
maraming salamat po.

Ramon S. Ang
President and CEO

MESSAGE TO SHAREHOLDERS

Moving forward,
we are dedicated to 
serving our customers 
in ways that truly 
matter, while 
constantly 
strengthening our 
capacity to deliver 
maximum value
and productivity.



Today, Petron stands as the undisputed leader in the
oil industry—a position weʼve earned, sustained, and 
continuously strengthened over the years. To us, 
however, leadership is never about standing still. Even 
as we dominate the market, we remain agile and always 
ready to adapt to changing consumer needs.

We ensure that our products are easily accessible when 
and where our customers need them, while delivering 
an experience that fuels trust, loyalty, 
and lasting partnerships.

2 0 2 5  A N N U A L  R E P O R T 7P E T R O N  C O R P O R A T I O N6

No. 1 Overall
Market Share
(based on DOE data as of June 2025)

No. 1 in Liquid
Petroleum Products
(based on DOE data as of June 2025)

No. 1 LPG
Market Share
(based on DOE data as of June 2025)

Up 10% ▲
Service Station Volumes

Up 6% ▲
Commercial Volumes

Up 11% ▲
Supply Sales

Built to succeed,
set for greater growth 2025 Philippine Market Performance

OPERATIONAL HIGHLIGHTS
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✓ Maintained the country's largest network of about 
1,800 service stations.

✓ Built new stations in high-traffic, high potential areas 
to keep us close to our customers.

✓ Made our LPG and Lubes products conveniently 
accessible on more traditional and non-traditional 
platforms.

✓ Opened and re-imaged six Car Care Centers, 
offering reliable vehicle maintenance and repair in 
strategic areas.

Dominant market presence

✓ Implemented facility upgrades, including the 
rehabilitation of service stations and restroom 
improvements across our network.

✓ Ran engaging, relevant promotions throughout the 
year, offering exciting prizes and rewards to our
loyal customers.

✓ Set up a dedicated and more convenient area for 
two-wheeled vehicles at select stations for safer 
and smoother traffic flow.

Our "Tapat Sa’yo" commitment fulfilled

✓ Completed upgrade of 50 Treats stores, offering a 
larger selection of food and beverages and a 
brighter, more vibrant store experience.

✓ Unveiled new concept stores—Treats Pasalubong
and Treats Tam.Bayan—expanding the brand 
beyond service stations.

✓ Aggressive expansion of our non-fuel business 
through strategic site development and acquisition 
of new tenants and brand partners as locators.

Success beyond our core

✓ Acquired additional Fleet Card customers as we 
tapped into new and underserved markets.

✓ Secured and expanded supply agreements with 
Commercial customers, focusing on high-growth 
sectors.

✓ Successfully defended our leadership in the aviation 
sector through account renewals and deeper 
penetration across major airline customers.

✓ Maintained strong market presence and retained 
key LPG accounts.

✓ Delivered steady growth in our new Fiesta Gas
canister LPG line.

Steady customer acquisition

OPERATIONAL HIGHLIGHTS
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OPERATIONAL HIGHLIGHTS

Key events from 2025

DOE-Petron Fuel
Economy Run

We partnered with the 
Department of Energy (DOE) for 
the DOE-Petron Eco Run
featuring nearly 70 vehicles 
navigating a portion of the Tarlac-
Pangasinan-La Union Expressway 
(TPLEX). All hybrid and internal 
combustion engine-powered 
participants ran on Petron XCS 
and Petron Turbo Diesel.

Petron Sprint
Scooter Launch

One of the major highlights of 
our Lubricant business was the 
launch of Petron Sprint 
Scooter Oil. Formulated to 
meet the demands of modern 
scooter riders, the product 
guarantees a reliable and 
smooth experience that s̓ truly 
“Subok Sa Bawat Ride!ˮ

Gold Standard:
Petron Gasul Campaign

We launched our “Gold Standard, 
Petron Gasul No. 1ˮ campaign, 
reflecting our passion and drive to 
remain at the industry s̓ forefront. 
The campaign was introduced at 
our first-ever Gasul Summit, held 
in Metro Manila and Cebu, where 
we recognized exemplary 
employees and dealers.

Golden Nozzle Awards

Fueled by our commitment to 
excellence, we held the very first 
Golden Nozzle Awards Night.
This marked our first-ever national 
awards dedicated to honoring our 
top-performing service station 
dealers. The highest honor of 2025 
Dealer of the Year went to Mr. 
Conrado G. Ong from Tarlac.



OPERATIONAL HIGHLIGHTS
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2025 Petron Bataan Refinery Highlights

✓ The Petron Bataan Refinery achieved its
highest utilization rate since 2020 through 
process optimization and enhanced plant 
reliability even with one catalytic cracking
unit in service in 2025.

✓ Boosted refining productivity by improving
yields and optimizing key process units, resulting 
in higher production of high-value, in-demand 
products like diesel and jet fuel.

✓ Successfully passed the second and final 
surveillance audit conducted by TÜV SÜD
PSB Philippines, maintaining the refinery s̓
IMS Certification. 

✓ Significantly cut down hazardous waste using 
advanced technology to help recover oil from 
sludge during crude tank maintenance.

The Petron Bataan Refinery (PBR) continued to be a
key pillar of our operations. Through the strategic 
optimization of our refining units, enhanced operational 
efficiency, and improved plant stability, we successfully 
met the demands of a fast-growing economy and fueled 
everyday lives with our world-class petroleum products.

Our refinery reached its highest crude utilization rate 
since the pandemic and, at the same time, maximized 
plant productivity since the full commissioning of the 
Refinery Master Plan Phase-2 (RMP-2) in 2016.
This achievement was the result of our efforts to 
continuously improve our resource management and 
capacity utilization in the most cost-effective manner.

Thanks to these strategic programs, we improved 
both our recovery of higher-value products like 
gasoline, diesel, and jet fuel, as well as our overall 
refining efficiency.

Fueled by our sustainability commitment, we balanced 
our production growth with initiatives to lessen our 
environmental footprint, reducing emissions, 
improving waste management, and conserving water 
and energy resources.

Peak efficiency in our 
refinery operations
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2025 Key Initiatives Across our Storage and Distribution Network

✓ Upgraded and optimized fuel and
LPG storage tanks in key areas.

✓ Rehabilitated LPG filling machines
to boost capacity and plant availability.

✓ Optimized vessel scheduling and
improved coordination across terminals.

✓ Enhanced fueling capability of
into-plane equipment to support
additional international flights.

✓ Deployed additional trucks and strengthened 
frontline execution through adequate training.

✓ Pursued automation programs to boost
customer service excellence.

✓ Strict implementation of safety measures 
resulting in 140 million safe man-hours without 
lost time incidents.

OPERATIONAL HIGHLIGHTS

Robust and reliable 
logistics network

Our storage and distribution network rose to the
challenge of meeting higher demand, overcoming 
extreme weather disruptions and logistical hurdles to 
ensure our uninterrupted terminal operations, product 
movements, and deliveries throughout the country.
Key to our success was maintaining our facilities in 
excellent shape, aligning our processes with real-time 
data, ensuring that our people and partners are well-
trained and prepared for the unexpected, and making 
sure that we are fully equipped to meet the demands of 
an evolving and growing market.

Supported by robust same-day fulfillment capabilities, 
we sustained our strong delivery fulfillment record in 
2025. Through predictive planning, strict monitoring, 
and improved coordination across our terminals, we 
improved our efficiency and even generated cost 
savings. The timely activation of our business continuity 
plan helped maintain a healthy inventory level across our 
facilities amid massive operational challenges. 
Emergency preparedness was further strengthened 
through regular drills, including fire, oil spill, security,
and emergency response scenarios.



2025 Social Performance Highlights
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Building sustained growth and expanding
our presence across Malaysia

Similar to our Philippine operations, Petron Malaysia
improved its refinery processes, expanded strategically, 
and committed more to sustainability. These priorities 
were aligned to strengthen the performance of its 
refining and marketing business.

Against a volatile oil market, production at the Port 
Dickson Refinery notably improved through process 
optimization and higher plant utilization, strengthening 
our margins and supporting overall profitability. On the 
marketing side, our steady retail and commercial 
performance enabled Petron Malaysia to sustain its 
strong presence and become an even more formidable 
player in the country.

In response to the targeted fuel subsidy program 
implemented by the government, we introduced the 
PASTI OK campaign to reinforce our name as a trusted 
fuel provider that puts a premium on customer 
satisfaction. We improved our loyalty system, upgraded 
facilities, and enhanced convenience at every 
touchpoint.

As of this writing, Petron Malaysia is working on 
replacing the Port Dickson Refinery s̓ product jetty, 
which was damaged by Tropical Storm Senyar in 
November 2025. The company declared force majeure 
and activated its Business Continuity Plan to ensure 
the continued supply of its products.

✓ Expanded and optimized our retail network with 
more than 830 service stations in Malaysia.

✓ Enhanced refinery operations to achieve
higher utilization, optimized product mix,
and improved yield.

✓ Advanced commercial growth through
targeted customer segmentation
and strategic partnerships.

✓ Strengthened terminal and distribution 
operations to reinforce supply continuity for 
controlled products.

✓ Delivered high-quality products and services 
supported by marketing programs and loyalty 
platform enhancements.

2025 Petron Malaysia Highlights

OPERATIONAL HIGHLIGHTS



The future 
we're shaping

The success we've built takes on a greater meaning
when shared with our communities. Through Petron 
Foundation Inc. (PFI), our Corporate Social 
Responsibility (CSR) arm, we remain committed to 
empowering our communities through opportunities for 
education and livelihood, while also minimizing our 
impact on the environment.

Long-standing initiatives like the Tulong Aral ng 
Petron (TAP) scholarship and Puno ng Buhay
reforestation program, among others, continue to 
make a meaningful contribution to the brighter future 
we are shaping alongside our partners and strong 
network of employee-volunteers.

CORPORATE SOCIAL RESPONSIBIL ITY

Education

Tulong Aral ng Petron (TAP)

✓ PFI had 2,454 TAP scholars from Elementary to 
College in SY 2024-2025.

✓ School supplies were distributed to scholars through 
SM Stores while those from areas without access to 
SM department stores received their supplies directly 
at their schools.

✓ For our high school scholars, we conducted the Best U 
Can Be life skills program with AHA Learning Center 
with employee-volunteers serving as facilitators. 

✓ Of our 20 college scholars in SY 2024-2025, five 
made it to the Deans̓ List in their respective schools, 
while another one attained academic honors. 

Bataan Engineering Scholarship Program 

✓ Under the Refinery Engineering scholarship program, 
Petron supported 21 scholars from the Bataan 
Peninsula State University for SY 2025-2026.

✓ In 2025, out of eighteen Engineering scholars who 
completed their respective courses, four Electrical and 
ten Mechanical Engineering graduates successfully 
passed their Board Exams, bringing the total number of 
passers to 288. Five of these graduates joined the 
Refinery workforce, increasing the total number of 
scholars hired to 215.

Brigada Eskwela

✓ PFI continued to support Department of Education's 
(DepEd) Annual Brigada Eskwela National Schools 
Maintenance Week. Around 90 employees volunteered 
to benefit more than 10,000 students from 100 schools.

✓ PFI also supported the Ready-for-School campaign of 
the Philippine Business for Social Progress (PBSP).
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CORPORATE SOCIAL RESPONSIBIL ITY

Environment Community Engagement and Livelihood

Carbon Capture and Biodiversity Conservation

✓ Together with the University of the Philippines Los 
Baños College of Forestry and Natural Resources 
(UPLB-CFNR), we undertook activities to scientifically 
assess the carbon capture potential of our adopted 
sites in Davao del Sur, Roxas City, and Bulacan. The 
results of the full C-sequestration report will be 
published in our Sustainability Report.

✓ In December 2025, we formalized an agreement with 
the Department of Environment and Natural 
Resources (DENR), the Provincial Government of 
Bataan, and Limay Local Government Unit (LGU) for 
the reforestation of 30 hectares within the Limay 
Watershed Rehabilitation site in Barangay Duale. 

✓ Supported by our employee-volunteers, over 16,000 
mangrove and tree seedlings were planted in 
celebration of Earth Month, Environment Month, and 
International Coastal Cleanup Day. 

✓ Our clean-up activities resulted in nearly 23 tons of 
debris removed from approximately 42 kilometers of 
coastal areas, rivers, and esteros.

Bataan Integrated Coastal Management Program 

✓ Petron reaffirmed its support for the 1Bataan Pawikan 
Conservation Alliance by signing an agreement with 
the LGU and local community to set up the first Limay 
Pawikan Hatchery. We also held IEC and capacity-
building activities to improve the LGU and 
community's ability to conserve marine turtles and 
manage hatcheries.

✓ As we extended our support for the annual Pawikan 
Festival, the emergence success rates of sea turtles 
from different nesting sites improved from 84% in 
2022-2023 to 89% in 2024-2025. This reflects the 
positive impact of enhanced nesting site management 
and localsʼ better understanding of how to care for sea 
turtles.

✓ The nearly 250 artificial reefs that we deployed off 
Manila Bay in 2024 have also increased fish yield, 
benefiting 3,600 local fisherfolk.

✓ Through the assistance of Bank of Commerce, we 
conducted Financial Literacy training for the TAP 
Rosario Parents Association, helping them enhance 
their skills in managing their rag and dressmaking 
business.

✓ For the Petron Automotive Care Education (ACE) 
program, we produced 29 graduates in partnership
with Don Bosco. Our trainees are from our Car Care 
Centers and lube bays from NCR, Davao, Iloilo, 
Surigao, and Bacolod.

✓ Petron provided relief support and donations to 
communities, including our own scholars, affected by 
typhoons. We also donated diesel to the Department of 
Social Welfare and Development to ensure continuous 
operation of its genset at the National Resource 
Operations Center during disaster response efforts.
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Ramon S. Ang John Paul L. Ang

Ron W. Haddock Artemio V. Panganiban

Francis H. Jardeleza

Lubin B. Nepomuceno Emmanuel E. Eraña

Mirzan Mahathir Margarito B. Teves

Virgilio S. Jacinto

Jose P. de Jesus Jacqueline L. Ang

Aurora T. Calderon Ricardo C. Marquez

Nelly Favis-Villafuerte

Board of Directors
As of December 31, 2025
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Ramon S. Ang, Filipino, born 1954, has served as the 
Chief Executive Officer and an Executive Director of the 
Company since January 8, 2009 and the President of 
the Company since February 10, 2015. He has also been 
a member of the Company s̓ Executive Committee. In 
relation to the oil and gas industry, Mr. Ang has held the 
following positions, among others: Chairman of SEA 
Refinery Corporation (“SEA Refineryˮ), New Ventures 
Realty Corporation (“NVRCˮ), Petron Fuel International 
Sdn. Bhd. (Malaysia) (“PFISBˮ), Petron Malaysia Refining 
& Marketing Bhd. (Malaysia) (“PMRMBˮ), and Petron Oil 
(M) Sdn. Bhd. (“POMSBˮ) (Malaysia); Chairman and 
President of Petrochemical Asia (HK) Ltd. (“PAHLˮ) and 
Robinson International Holdings Ltd. (Cayman Islands); 
Director of Las Lucas Construction and Development 
Corporation (“LLCDCˮ) and Petron Oil & Gas Mauritius 
Ltd. (“POGMˮ), and Director of Petron Oil & Gas 
International Sdn. Bhd. (“POGIˮ). He has also held the 
following positions, among others: Chairman and Chief 
Executive Officer and President and Chief Operating 
Officer of San Miguel Global Power Holdings Corp. 
(formerly, SMC Global Power Holdings Corp.), Chairman 
and President of San Miguel Holdings Corp., SMC SLEX 
Inc. (formerly, South Luzon Tollway Corporation), San 
Miguel Properties, Inc., San Miguel Aerocity Inc. and 
Privado Holdings Corporation; Chairman of San Miguel 
Brewery Inc. (“SMBˮ), San Miguel Foods, Inc., San 
Miguel Yamamura Packaging Corporation (“SMYPCˮ), 
San Miguel Equity Investments Inc., Clariden Holdings, 
Inc., Anchor Insurance Brokerage Corporation, Petrogen 
Insurance Corporation (“Petrogenˮ), Philippine Diamond 
Hotel and Resort, Inc., and Eagle Cement Corporation; 
Chairman, President and Chief Executive Officer of SMC 
TPLEX Corporation (formerly, Private Infra Dev 
Corporation); Chairman and Chief Executive Officer of 
SMC Asia Car Distributors Corp..  He has also served as 
the sole director and shareholder of Master Year 
Limited. Mr. Ang formerly held the following positions, 
among others: Chairman of Cyber Bay Corporation and 
Liberty Telecoms Holdings, Inc.; President and Chief 
Operating Officer of PAL Holdings, Inc., and Philippine 
Airlines, Inc.; Director of Air Philippines Corporation; 
Chairman of Manila North Harbour Port Inc. (“MNHPIˮ) 
(2015 – 2017); Vice Chairman and Director of the Manila 
Electric Company (“MERALCOˮ); and Vice Chairman of 
Northern Cement Corporation. Mr. Ang has held 
directorships in various domestic and international 
subsidiaries of SMC in the last five (5) years. He has a 
Bachelor of Science degree in Mechanical Engineering 

from the Far Eastern University. He holds a doctoral 
degree in Business Engineering (Honoris Causa, 2018) 
from the Far Eastern University and a Ph.D. in 
Humanities (Honoris Causa, October 1, 2006) from the 
National University.

Mr. Ang has also held the following positions in other 
publicly listed companies: Chairman and Chief 
Executive Officer of San Miguel Corporation (“SMCˮ); 
Chairman of San Miguel Food and Beverage, Inc. 
(“SMFBˮ); President and Chief Executive Officer of Top 
Frontier Investment Holdings Inc. (“Top Frontierˮ); 
Chairman of PMRMB (a company publicly listed in 
Malaysia), and San Miguel Brewery Hongkong Limited
(a company publicly listed in Hong Kong); and President 
of Ginebra San Miguel, Inc. (“GSMIˮ).

Lubin B. Nepomuceno, Filipino, born 1951, has served 
as a Director of the Company since February 19, 2013 
and the General Manager of the Company since 
February 10, 2015. He has also been a member of the 
Company s̓ Executive Committee. He has held the 
following positions, among others: Chairman, President 
and Chief Executive Officer of Petron Marketing 
Corporation (“PMCˮ); Director and Chief Executive 
Officer of PMRMB and member of its Sustainability 
Committee; Director and Chief Executive Officer of 
PFISB and POMSB; Director of POGI, LLCDC, NVRC, 
Philippine Polypropylene Inc. (“PPIˮ), PAHL, Mariveles 
Landco Corporation, Robinson International Holdings, 
Ltd., Petron Singapore Trading Pte. Ltd. (“PSTPLˮ), 
SMYPC and San Miguel Yamamura Packaging 
International, Ltd.; Chairman and Chief Executive Officer 
of Petron Foundation, Inc. (“PFIˮ); Chairman and 
President of Mema Holdings, Inc.; Chairman of Overseas 
Ventures Insurance Corporation Ltd. (“Ovincorˮ), Petron 
Freeport Corporation (“PFCˮ) and Petrofuel Logistics, 
Inc. (“PLIˮ). Mr. Nepomuceno has held various board and 
executive positions in the San Miguel Group. He started 
with SMC as a furnace engineer at the Manila Glass 
Plant in 1973 and rose to the ranks to become the 
General Manager of the San Miguel Packaging Group in 
1998. He was also formerly the Senior Vice President 
and General Manager of the Company (September 
2009 - February 2013) and the President of the 
Company (February 2013 - February 2015). He also 
served as the Chairman of Petrogen (until 2021) and a 
Director of MNHPI (2012 - 2014). Mr. Nepomuceno 
holds a Bachelor of Science degree in Chemical 

Engineering and master s̓ degree in Business 
Administration from the De La Salle University. He also 
attended the Advanced Management Program at the 
University of Hawaii, University of Pennsylvania and 
Japans̓ Sakura Bank Business Management.

Mr. Nepomuceno has also served as a director of 
PMRMB, a company publicly listed in Malaysia.

Jose P. de Jesus, Filipino, born 1934, has served as a 
Director of the Company since May 20, 2014. He has 
also served as Independent Director and the Chairman 
of Converge ICT Solutions, Inc. He was the Chairman of 
Clark Development Corporation (March 2017 – 
November 2020), the President and Chief Executive 
Officer of Nationwide Development Corporation 
(September 2011 - June 2015), the Secretary of the 
Department of Transportation and Communications 
(July 2010 - June 2011), the President and Chief 
Operating Officer of MERALCO (February 2009 - June 
2010), the President and Chief Executive Officer of 
Manila North Tollways Corporation (January 2000 - 
December 2008), Executive Vice President of the 
Philippine Long Distance Telephone Company (1993 - 
December 1999), Chairman of the Manila Waterworks & 
Sewerage System (1992 - 1993), the Secretary of the 
Department of Public Works and Highways (January 
1991 - February 1993), and the President of the 
Development Academy of the Philippines (December 
1987 – January 1991). He was awarded the Philippine 
Legion of Honor, Rank of Commander in June 1992 by 
then President Corazon C. Aquino. He was Lux in 
Domino Awardee (Most Outstanding Alumnus) of the 
Ateneo de Manila University in July 2012. He is also a 
Director of SMC Skyway Corporation, SMC TPLEX 
Corporation, SMC SLEX, Inc., Comstech Integration 
Alliance, Inc., AirAsia, Inc., Philippines AirAsia, Inc., as 
well as an Independent Director of Alviera Country Club. 
He has served as a Trustee of the Kapampangan 
Development Foundation and Holy Angel University, a 
Member of the Board of Advisors of Bantayog ng mga 
Bayani Foundation, an Eisenhower Exchange Fellow 
(1977 – present), and a member of the Management 
Association of the Philippines. Mr. de Jesus earned his 
Bachelor of Arts degree in Economics and holds a 
Master of Arts in Social Psychology from the Ateneo de 
Manila University. He also finished Graduate Studies in 
Human Development from the University of Chicago 
under university scholarship and Fulbright grant.

Directors' Profiles
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and Senior Executive Assistant to the Chairman and 
Chief Executive Officer of SMC; President of Petrogen; 
Director of SMC, PMRMB, POGM, POGI, PSTPL, SEA 
Refinery, NVRC, LLCDC, SMYPC, Thai San Miguel 
Liquor Co., Ltd., SMC Global Power Holdings Corp., 
Rapid Thoroughfares Inc., Trans Aire Development 
Holdings Corp., and various subsidiaries of SMC; Non-
Executive Director of San Miguel Brewery Hong Kong 
Limited; and Director and Treasurer of Petron-affiliate 
Top Frontier. She has served as a Director of MERALCO 
(January 2009 - May 2009), Senior Vice President of 
Guoco Holdings (1994 - 1998), Chief Financial Officer 
and Assistant to the President of PICOP Resources 
(1990-1998) and Assistant to the President and 
Strategic Planning at the Elizalde Group (1981 - 1989). 
She is a certified public accountant and is a member of 
the Capital Market Development Committee of the 
Financial Executives Institute of the Philippines and the 
Philippine Institute of Certified Public Accountants. She 
is also a director of the Market Governance Board of the 
Philippine Dealing System Holdings. Ms. Calderon 
graduated magna cum laude from the University of the 
East in 1973 with a degree in Business Administration 
major in Accounting and earned her master s̓ degree in 
Business Administration from the Ateneo de Manila 
University in 1980. 

Of the companies in which Ms. Calderon currently has held 
directorships other than Petron, SMC and Petron-affiliate 
Top Frontier are also listed with the PSE, while PMRMB is 
publicly listed in Malaysia and San Miguel Brewery Hong 
Kong Limited is publicly listed in Hong Kong.

Francis H. Jardeleza, Filipino, born 1949, has served 
as a Director of the Company since August 4, 2020. He 
is a member of the Corporate Governance Committee of 
the Company. He has also served as a Director of GSMI 
and SMFB. He has likewise served as a director of 
MORE Electric and Power Corporation. He has been a 
Professorial Lecturer in Constitutional, Administrative, 
Remedial and Corporation Law at the University of the 
Philippines College of Law since 1993. Justice Jardeleza 
is also currently a member of the International and 
Maritime Law Department of the Philippine Judicial 
Academy. He was formerly the Senior Vice President 
and General Counsel of SMC (1996 – 2010), a partner of 
Angara Abello Concepcion Regala and Cruz Law Offices 
(1975 – 1987), Roco Buñag Kapunan Migallos and 
Jardeleza Law Offices (1992 – 1995), Jardeleza 

Sobreviñas Diaz Hayudini and Bodegon Law Offices 
(1987 – 1990) and Jardeleza Law Offices (1990 – 1992). 
He is a retired Associate Justice of the Supreme Court 
of the Philippines (August 19, 2014 – September 25, 
2019). He also served as Solicitor General of the Office 
of the Solicitor General of the Philippines (February 20, 
2012 – August 18, 2014) and Deputy Ombudsman for 
Luzon of the Office of the Ombudsman of the 
Philippines (July 7, 2011 – February 19, 2012). Justice 
Jardeleza earned his Bachelor of Laws degree 
(salutatorian and cum laude) from the University of the 
Philippines in 1974, placed third in the bar exam that 
same year, and earned his Master of Laws degree from 
Harvard Law School in 1977.

Of the companies in which Ret. Justice Jardeleza currently 
has held directorships other than Petron, Petron-affiliates 
GSMI and SMFB are also listed with the PSE.

Virgilio S. Jacinto, Filipino, born 1956, has served as a 
Director of the Company since July 12, 2010. He is a 
member of the Corporate Governance Committee of the 
Company and an alternate member of the Executive 
Committee. He holds the following positions, among 
others: Corporate Secretary, Compliance Officer, Senior 
Vice President and General Counsel of SMC; Corporate 
Secretary and Compliance Officer of Top Frontier; 
Corporate Secretary of GSMI and the other subsidiaries 
and affiliates of SMC; and Director of various other local 
and offshore subsidiaries of SMC. Atty. Jacinto has 
served as a Director and Corporate Secretary of United 
Coconut Planters Bank, a Director of SMB, and San 
Miguel Northern Cement, Inc., a Partner of Villareal Law 
Offices (June 1985 - May 1993) and an Associate of 
SyCip Salazar Feliciano & Hernandez Law Office (1981 - 
1985). Atty. Jacinto was an Associate Professor of Law 
at the University of the Philippines until October 2021 
and is currently a Professorial Lecturer. He obtained his 
law degree from the University of the Philippines in 1981 
(cum laude) where he was the class salutatorian and 
placed sixth in the 1981 bar examinations. He holds a 
Master of Laws degree from Harvard University. 

Atty. Jacinto has not held a directorship in any listed 
company other than Petron.

Nelly Favis-Villafuerte, Filipino, born 1937, has served 
as a Director of the Company since December 1, 2011. 
She was a columnist with two columns in the Manila 

Of the companies in which Mr. de Jesus has held 
directorships, Converge Information and 
Communications Technology Solutions, Inc. is also listed 
with the PSE.

Ron W. Haddock, American, born 1940, has served as 
a Director of the Company since December 2, 2008. He 
has held the following positions, among others: 
Chairman and Chief Executive Officer of AEI; and lead 
independent director of the board of Delek Logistics 
Partners LP. Mr. Haddock was formerly Honorary Consul 
of Belgium in Dallas, Texas. He also served as Chairman 
of Safety-Kleen Systems; Chairman and Chief Executive 
Officer of Prisma Energy International and FINA, and held 
various management positions in Exxon Mobil Corporation 
including as Manager of Baytown Refinery, Corporate 
Planning Manager, Vice President for Refining, and 
Executive Assistant to the Chairman; and Vice President 
and Director of Esso Eastern, Inc. He holds a degree in 
Mechanical Engineering from Purdue University.

Mr. Haddock has not held a directorship in any listed 
company other than Petron.

Mirzan Mahathir, Malaysian, born 1958, has served as 
a Director of the Company since July 12, 2010. He has 
served as the Chairman and Chief Executive Officer of 
Crescent Capital Sdn. Bhd and Managing Director of 
Betamek Berhad. He has held directorships in several 
public and private companies. He was formerly the 
Executive Chairman of SBI Offshore Ltd., which is listed 
on the Singapore Stock Exchange (2017 - 2020) and the 
Executive Chairman and President of Konsortium 
Logistik Berhad (1992 - 2007). Mr. Mirzan graduated 
with a Bachelor of Science (Honours) degree in 
Computer Science from Brighton Polytechnic, United 
Kingdom and obtained his master s̓ degree in Business 
Administration from the Wharton School, University of 
Pennsylvania, USA.

Mr. Mirzan has not held a directorship in any listed 
company other than Petron.

Aurora T. Calderon, Filipino, born 1954, has served as 
a Director of the Company since July 12, 2010. She has 
also been a member of the Executive Committee, the 
Audit Committee, the Risk Oversight Committee and the 
Related Party Transaction Committee. She has held the 
following positions, among others: Senior Vice President 

Bulletin for more than 34 years and resigned recently.  
She was also a former Member of the Monetary Board 
of the Bangko Sentral ng Pilipinas from 2005 until July 
2011. She is the President and General Manager of LRV 
Agri-Science Farm, Inc., a family-owned corporation 
involved in organic farming, and a Director of Bicol 
Broadcasting Systems, Inc. (also a family-owned 
corporation). She is an author of business handbooks on 
microfinance, credit card transactions, exporting and 
cyberspace and a four (4)-volume series on the laws on 
banking and financial intermediaries (Philippines). 
Atty. Villafuerte has served as Governor of the Board of 
Investments (1998 - 2005), Undersecretary for the 
International Sector (Trade Promotion and Marketing 
Group) of the Department of Trade and Industry (“DTIˮ) 
(July 1998 - May 2000), and Undersecretary for the 
Regional Operations Group of the DTI (May 2000 - 
2005). She holds a master s̓ degree in Business 
Management from the Asian Institute of Management 
(“AIMˮ) and was a professor of international law/trade/
marketing at the graduate schools of AIM, Ateneo 
Graduate School of Business and De La Salle Graduate 
School of Business and Economics. Atty. Villafuerte 
obtained her Associate in Arts and law degrees from the 
University of the Philippines, Diliman, Quezon City and 
ranked seventh place in the bar examinations held 
immediately after graduation. 

Atty. Villafuerte has not held a directorship in any listed 
company other than Petron.

John Paul L. Ang, Filipino, born 1980, has served as a 
Director of the Company since March 9, 2021. He is also 
a member of the Audit Committee of the Company. He 
has served as the President and Chief Operating Officer 
of SMC and has been a director since January 21, 2021.  
He has been the Chairman, President and Chief 
Executive Officer of Southern Concrete Industries, Inc. 
since May 28, 2024, Vice Chairman of SMC Global 
Power Holdings Corp. since June 1, 2021 and a member 
of its Executive Committee, Audit and Risk Oversight 
Committee, Related Party Transaction Committee and 
Corporate Governance Committee. He is President and 
Chief Executive Officer of SMFB since June 5, 2024 and 
a Director since June 2, 2021; President of San Miguel 
Equity Investments, Inc.  since December 7, 2023; 
President of Guimaras Ridge Property Development Inc., 
Lucky Nine Properties, Inc. and Mabini Properties Inc. 
since September 10, 2024. He has served as a Director 
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President and Finance Officer (January 2001 – June 
2002), Assistant Vice President and Finance and 
Management Services Officer, San Miguel Food Group 
(2000 – 2001). He also served as a Director of MNHPI 
(2012 – 2017). Mr. Eraña has a Bachelor of Science degree 
in Accounting from the Colegio de San Juan de Letran.

Mr. Eraña has not held a directorship in any publicly 
listed company other than Petron.

Jacqueline L. Ang, Filipino, born 1986, has served as 
the Vice President for Procurement of the Company 
since January 1, 2024. She has also been a Director of 
PMRMB (August 2023 to present) and a member of its 
Sustainability Committee. She has also been a Director 
of PFC and PMC since March 11, 2025. Ms. Ang was 
formerly the Assistant Vice President for Procurement of 
the Company (March 2018 – December 2023). Her work 
in Petron started in Procurement in 2015. She worked for 
SMC in Mergers and Acquisitions (2010-2014) and 
Corporate Finance (2009). Ms. Ang holds a Bachelor of 
Arts in Economics from the Ateneo De Manila University.  

Of the companies in which Ms. Ang has held directorships, 
PMRMB is a publicly listed company in Malaysia.

Artemio V. Panganiban, Filipino, born 1936, has served 
as an Independent Director of the Company since 
October 21, 2010. He has been the Chairman of the 
Related Party Transaction Committee and a member of 
the Audit and Corporate Governance Committees. He is 
a columnist of the Philippine Daily Inquirer, and an 
officer, adviser or consultant to several other business, 
civic, educational and religious organizations. He was 
the Chief Justice of the Philippines in 2005 - 2006; 
Associate Justice of the Supreme Court (1995 - 2005); 
Chairperson of the Philippine House of Representatives 
Electoral Tribunal (2004 - 2005); Senior Partner of 
Panganiban Benitez Parlade Africa & Barinaga Law 
Office (1963-1995); President of Baron Travel 
Corporation (1967 - 1993); and professor at the Far 
Eastern University, Assumption College and San 
Sebastian College (1961 - 1970). He authored over a 
dozen books and received various awards for his 
numerous accomplishments, most notably the 
“Renaissance Jurist of the 21st Centuryˮ conferred by 
the Supreme Court in 2006 and the “Outstanding 
Manilanˮ for 1991 by the City of Manila. On September 
18, 2024, he was also conferred the Pro Ecclesia Et 

Pontifice Award granted by Pope Francis and handed to 
him by Jose F. Cardinal Advincula at the Manila 
Cathedral. Chief Justice Panganiban earned his 
Bachelor of Laws degree (cum laude) from the Far 
Eastern University in 1960, placed sixth in the bar exam 
that same year, and holds honorary doctoral degrees in 
law from several universities. He co-founded and 
headed the National Union of Students of the 
Philippines in 1957-1959.

He has also served as an independent advisor of Metro 
Pacific Investments Corporation and an Independent 
Director of non-listed companies such as Asian Hospital, 
Inc., Metro Pacific Tollways Corporation, State Investment 
House, Inc. and State Properties Corporation.

Apart from Petron, Chief Justice Panganiban has served 
as an Independent Director of the following listed 
companies: MERALCO, JG Summit Holdings, Inc., PLDT, 
Inc., RL Commercial REIT, Inc., GMA Network, Inc., GMA 
Holdings, Inc., and Asian Terminals, Inc. and is a non-
executive Director of Jollibee Foods Corporation.  

Margarito B. Teves, Filipino, born 1943, has served as 
an Independent Director of the Company since May 20, 
2014 and currently sits as the Lead Independent 
Director of the Company. He has been the Chairman of 
the Audit Committee and has been a member of the 
Corporate Governance, the Related Party Transaction, 
and the Risk Oversight Committees of the Company. He 
has also served as an Independent Director of SMC, 
Atok Big Wedge Corporation and SMC Tollway 
Corporation. He was the Secretary of the Department of 
Finance of the Philippine government (2005 - 2010), 
and was previously the President and Chief Executive 
Officer of the Land Bank of the Philippines (2000 - 
2005), among others. He was awarded as “2009 
Finance Minister of Year/Asiaˮ by the London-based The 
Banker Magazine. He holds a Master of Arts degree in 
Development Economics from the Center for 
Development Economics, Williams College, 
Massachusetts and is a graduate of the City of London 
College, with a degree of Higher National Diploma in 
Business Studies which is equivalent to a Bachelor of 
Science in Business Economics.

Of the companies in which Mr. Teves has held directorships 
other than Petron, SMC and Atok are also listed with the PSE.

Ricardo C. Marquez, Filipino, born 1960, has served as 
independent director of the Company since May 17, 
2022. He has been the Chairman of the Risk Oversight 
Committee of the Company, and has been a member of 
the Audit, Corporate Governance and Related Party 
Transaction Committees of the Company. He has held 
the following positions: an independent director and the 
Chairman of the Risk Oversight Committee of SMFB 
(since March 2017); an independent director and the 
Chairman of the  Corporate Governance Committee and 
Nomination Committee of Eagle Cement Corporation; 
and an independent director of Top Frontier (since June 
2022). He served the Philippine National Police (“PNPˮ) 
in various capacities before he became the PNP Chief in 
July 2015.  He was awarded twice the Philippine Legion 
of Honor by the President of the Philippines, and feted 
by his alma mater with her highest award, the Cavalier 
Award as the Most Outstanding Alumnus in Special 
Operations. He completed the Senior Leadman Course 
of the University of the Philippines Open University; 
Leaders in Development Executive Program of the 
Harvard Kennedy School; the Strategic Business 
Economics Program of the University of Asia and the 
Pacific; the 224th Session of the Federal Bureau of 
Investigation National Academy; and the Senior Crisis 
Management Course of the Anti-Terrorism Assistance 
Program, Department of Homeland Security in 
Washington, D.C. He graduated from the Philippine 
Military Academy and holds a Master in Management 
degree from the Philippine Christian University.

Of the companies in which Ret. Gen. Marquez has held 
directorships other than Petron, SMFB and Top Frontier 
are also listed with the PSE.

of Top Frontier since July 9, 2021 and a member of its 
Audit and Risk Oversight Committee, Related Party 
Transaction Committee and Corporate Governance 
Committee.  He has also been a Director of San Miguel 
Brewery since May 28, 2024 and various SMC 
subsidiaries such as San Miguel Holdings Corp., SMC 
Slex Inc., SMC Skyway Corporation, SMC NAIAX 
Corporation, San Miguel Aerocity Inc. and SMC Tollways 
Corporation.  He has held various positions in Eagle 
Cement Corporation, such as the President and Chief 
Executive Officer since 2008, a Director since 2010, a 
member of the Audit Committee since 2020 and the 
Chairman of the Executive Committee since February 
2017. He also served as a member of the Nomination 
and Remuneration Committee (February 13, 2017 – July 
15, 2020) and the General Manager and Chief Operating 
Officer (2008 – 2016). He has been the President and 
Chief Executive Officer of South Western Cement 
Corporation since 2017 and a Director of KB Space 
Holdings, Inc. since 2016. He was the Managing Director 
of Sarawak Clinker Sdn. Bhd. Malaysia (2002 – 2008) 
and the Purchasing Officer of Basic Cement (2002 – 
2003). Mr. Ang has a Bachelor of Arts in Interdisciplinary 
Studies from the Ateneo de Manila University.

Of the companies in which Mr. Ang currently has held 
directorships, parent companies Top Frontier and SMC 
and Petron-affiliate SMFB are also listed with the PSE.

Emmanuel E. Eraña, Filipino, born 1960, has served as 
the Senior Vice President and Chief Finance Officer of 
the Company since January 2009. He has held the 
following positions, among others: Chairman, President 
and Chief Executive Officer of LLCDC; Chairman and 
President of South Luzon Prime Holdings Inc. (“SLPHIˮ); 
President and Chief Executive Officer of NVRC; 
President of PFI and SEA Refinery; Vice President of 
Ovincor; Director of PFC, PMC, PPI, Mema, Weldon, PLI, 
PFISB and POMSB; and Alternate Director of POGM and 
POGI.  He was formerly the President of Petrogen. Mr. 
Eraña also held the following positions in the San Miguel 
Group: as the Vice President and Chief Information 
Officer (January 2008 – December 2009), Vice 
President and Executive Assistant to the Chief Financial 
Officer, Corporate Service Unit (December 2006 – 
January 2008), Vice President and Chief Finance 
Officer of SMFBIL/NFL Australia (May 2005 – November 
2006), Vice President and Chief Finance Officer of 
SMPFC (July 2002 – May 2005), and Assistant Vice 
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Corporate Governance

Petron Corporation (“Petronˮ or the “Companyˮ) believes that corporate governance is a necessary component 
of what constitutes sound strategic business management, and it therefore undertakes every effort necessary to 
create awareness within the organization.

Petron is committed to pursuing good corporate governance and using good corporate governance principles and 
practices in the attainment of corporate goals. The Company keeps abreast of new developments in, and leading 
principles and practices on, good corporate governance. It continuously reviews its own policies and practices as it 
competes in a continually evolving business environment while taking into account the Company s̓ corporate 
objectives and the best interests of its stakeholders and the Company.

Corporate Governance Manual

On May 8, 2017, the Board of Directors approved the new Corporate Governance Manual of the Company, which 
was primarily based on the Code of Corporate Governance for Publicly-Listed Companies approved by the 
Securities and Exchange Commission (“SECˮ) pursuant to its Memorandum Circular No. 19 (2016) (the “Company 
Corporate Governance Manualˮ).

The Company Corporate Governance Manual institutionalizes the principles, policies, programs, and procedures of 
good corporate governance in the entire organization.

Petron is in material compliance with the Company Corporate Governance Manual.

The Company Corporate Governance Manual recognizes and upholds the rights of stakeholders in the Company 
and reflects the key internal control features necessary for good corporate governance, such as the duties and 
responsibilities of the Board of Directors and the board committees, the active operation of the Company in a sound 
and prudent manner, the presence of organizational and procedural controls supported by an effective 
management information and risk management reporting systems, and the adoption of independent audit 
measures that monitor the adequacy and effectiveness of the Company s̓ governance, operations and information 
systems.

Pursuant to the Company Corporate Governance Manual, in 2025, the Board of Directors appointed Atty. Jhoanna 
Jasmine M. Javier-Elacio, Vice President – Office of the General Counsel and Corporate Secretary (“OGCCSˮ), as 
the Compliance Officer tasked to monitor compliance with the Company Corporate Governance Manual and 
applicable laws, rules and regulations. Under the Company Corporate Governance Manual, the Compliance Officer 
directly reports to the Chairperson of the Board of Directors and has direct access to the Board of Directors.

The Compliance Officer, through the OGCCS, periodically releases memoranda to employees, officers and directors 
on good governance policies being adopted by the Company and new corporate governance requirements set by 
applicable law, rules and regulations.

Shareholdersʼ Rights

The Company is committed to respect the legal rights of its stockholders.

Voting Rights of Common and Preferred Shares

Common stockholders have the right to elect, remove and replace directors and vote on corporate acts and matters 
that require their consent or approval in accordance with the Revised Corporation Code of the Philippines
(the “Corporation Codeˮ).

At each stockholdersʼ meeting, a common stockholder is entitled to one vote, in person or by proxy, for each share 
of the capital stock held by such stockholder, subject to the provisions of the Company s̓ by-laws, including the 
provision which specifically provides for cumulative voting in the election of directors.

Preferred stockholders generally have no right to vote, except in respect of certain corporate acts as provided and 
specified in the Corporation Code, including, but not limited to, the following cases: (a) the amendment of the 
Company s̓ articles of incorporation or by-laws; (b) the extension or shortening of the Company s̓ corporate term; 
(c) a sale, lease, exchange, transfer, mortgage, pledge or other disposition of all or substantially all of the corporate 
property or assets of the Company; (d) an increase or decrease in capital stock; or (e) a merger or consolidation 
involving the Company.

The Board of Directors is required by the Company Corporate Governance Manual to be transparent and fair in the 
conduct of the annual and special stockholdersʼ meetings of the Company. The stockholders are encouraged to 
attend such meetings and, if they cannot attend, they are apprised ahead of time of their right to appoint a proxy. 
The definitive information statement for a stockholdersʼ meeting of the Company provides a sample proxy for the 
convenience of the stockholders.

Right to Information of Shareholders

Accurate and timely information is made available to the stockholders to enable them to make a sound judgment on 
all matters brought to their attention for consideration or approval.

For the annual stockholdersʼ meeting in 2025, the notice, agenda, and the QR Code linked to the definitive 
information statement posted on the Company website were published online and in print in the Philippine Daily 
Inquirer and The Philippine Star on April 6 and 7, 2025, with the second publication completed 25 days before the 
meeting. The rationale for each agenda item was explained in the definitive information statement.

Through the definitive information statement prepared by the Company for each annual stockholdersʼ meeting, the 
Company publicizes its most recent audited financial statements showing in reasonable detail its assets and 
liabilities and the result of its operations.
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CORPORATE GOVERNANCE

Appraisal Right

The stockholders have the right to dissent and demand payment of the fair value of their shares in the manner 
provided for under the Corporation Code upon voting against a proposal for any of the following corporate acts: (a)
a change or restriction in the rights of any stockholder or class of shares; (b) creation of preferences in any respect 
superior to those of outstanding shares of any class; (c) extension or shortening of the term of corporate existence; 
(d) a sale, lease, exchange, transfer, mortgage, pledge or other disposition of all or substantially all of the corporate 
property or assets; (e) merger or consolidation; and (f) an investment of corporate funds in any other corporation or 
business or for any purpose other than the primary purpose for which the corporation is organized.

Rights of Minority Shareholders

Minority stockholders are granted the right to propose the holding of a meeting, and the right to propose items in 
the agenda of the stockholdersʼ meeting, provided the items are for legitimate business purposes and in 
accordance with law, jurisprudence and best practice.

The Company s̓ by-laws and the Company Corporate Governance Manual specifically provide that a special 
meeting of the stockholders may be called at the written request of one or more stockholders representing at least 
20% of the total issued and outstanding capital stock of the Company entitled to vote, and which request states the 
purpose or purposes of the proposed meeting and delivered to and called by the Corporate Secretary at the 
Company s̓ principal office.

The Company Corporate Governance Manual expressly provides that the vote of at least 2/3 of the stockholders is 
necessary to remove a director.

Participation in Shareholdersʼ Meetings: Venue, Proxy, Voting Procedures and Open Forum

The Company conducted its annual stockholdersʼ meeting in 2025 through livestreaming for the stockholders in 
accordance with applicable laws and regulations on holding meetings through remote communication, with the 
directors at the principal office of the Company. The procedure and further details for attending and voting the 
meeting through remote communication (including the requirements for the submission of ballots and proxies) were 
discussed in the definitive information statement released for the meeting.

All the other past physical meetings of the stockholders before 2020 were held in the principal place of business of 
the Company or a location within Metro Manila, Philippines designated by the Board of Directors. 

The Company encourages shareholdersʼ voting rights and exerts efforts to remove excessive unnecessary costs 
and other administrative impediments to the meaningful participation in meetings and/or voting by all its 
stockholders, whether individual or institutional investors.

The Company releases to the stockholders, together with the notice of the meeting and the definitive information 
statement for the annual stockholdersʼ meeting, sample proxy and ballot forms for their convenience.   Proxy and 
ballots can be sent by email to the dedicated email address for the stockholdersʼ meeting or by mail to the office of 
the Company s̓ stock transfer agent.  

Before the stockholdersʼ meeting starts, the Corporate Secretary explains the voting and voting tabulation 
procedures.

As mentioned above, at each stockholdersʼ meeting, a common stockholder is entitled to one vote, in person or by 
proxy, for each share of the common capital stock held by such stockholder, subject to the provisions of the 
Company s̓ bylaws, including the provision on cumulative voting in the case of the election of directors.

Under the Company s̓ by-laws, cumulative voting is allowed in the election of directors. A common stockholder may 
therefore distribute his/her votes per share to as many persons as there are directors to be elected, or he/she may 
cumulate his shares and give one candidate as many votes as the number of directors to be elected multiplied by 
the number of shares he/she has, or he/she may distribute them on the same principle among as many candidates 
as he/she shall see fit; provided, that the total number of votes cast by him/her shall not exceed the number of 
shares owned by him/her as shown in the books of the Company multiplied by the whole number of directors to be 
elected.

Preferred stockholders have no right to vote, except on certain corporate acts specified in the Corporation Code. 

If at any stockholdersʼ meeting a vote by ballot shall be taken, the Company s̓ by-laws require the Chairperson to 
appoint two (2) Inspectors of Votes who will act as the Chairperson and the Vice Chairperson of the Voting 
Committee and, in turn, designate the other members of the Voting Committee. The Voting Committee to be 
created will adopt its own rules to govern the voting and take charge of the voting proceedings and the preparation 
and distribution of the ballots. Each member of the Voting Committee, who need not be a stockholder, will 
subscribe to an oath to faithfully execute his/her duties as an inspector of votes with strict impartiality and 
according to the best of his/her ability. In any event, the external auditor of the Company will be requested to 
supervise the voting proceedings.

The stockholders are allowed to ask and raise to Management questions or concerns at the open forum during 
each annual meeting of the stockholders. In 2025, a live chatbox was available in the streaming site to which the 
stockholders may send their questions and/or comments during the meeting. A dedicated email address was also 
created by the Company to which the stockholders could send their questions and/or comments prior to or during 
the meeting. Questions and comments could have also been written in the space provided in the sample ballot/
proxy form.

Date of Board 
Approval

Cash Dividends
per Share Record Date Payment Date

May 6, 2025 ₱17.71525 June 16, 2025 July 7, 2025

August 5, 2025 ₱17.71525 September 16, 2025 October 7, 2025

November 4, 2025 ₱17.71525 December 9, 2025 January 7, 2026

Date of Board 
Approval

Cash Dividends
per Share Record Date Payment Date

May 6, 2025 ₱17.09100 May 29, 2025 June 23, 2025

August 5, 2025 ₱17.09100 September 2, 2025 September 23, 2025

November 4, 2025 ₱17.09100 November 28, 2025 December 23, 2025

Date of Board 
Approval

Cash Dividends
per Share Record Date Payment Date

May 6, 2025 ₱17.75800 May 29, 2025 June 23, 2025

August 5, 2025 ₱17.75800 September 2, 2025 September 23, 2025

November 4, 2025 ₱17.75800 November 28, 2025 December 23, 2025

Series 4C Preferred Shares

Series 4D Preferred Shares

Series 4E Preferred Shares



2 0 2 5  A N N U A L  R E P O R T 39P E T R O N  C O R P O R A T I O N38

CORPORATE GOVERNANCE

Board of Directors
Compliance with the principles of good corporate governance starts with the Board of Directors.

Responsibility, Duties and Functions 

The Board of Directors is responsible for overseeing management of the Company and fostering the long-term 
success of the Company and securing its sustained competitiveness and profitability in a manner consistent with 
the fiduciary responsibilities of the Board of Directors and the corporate objectives and best interests of the 
Company and its stakeholders.

The Board of Directors determines and formulates the Corporations̓ vision, mission, and strategic objectives and 
the means to attain them. The Board of Directors yearly reviews and approves the corporate strategies of the 
Company, together with company business plans and capital expenditure and operating budgets. It also periodically 
evaluates and monitors the overall performance of Management and the implementation of the strategies, plans 
and budgets for the year.

The specific functions of the Board of Directors include the appointment of competent, professional, honest and 
highly motivated management officers for an effective management succession planning program of the Company, 
and the encouragement of the use of alternative dispute resolutions for the settlement of issues between the 
Company and its stockholders or other third parties, including regulatory authorities.

Conflict of Interest and Abstention from Voting in Case of Conflict

A director s̓ office is one of trust and confidence. A director should therefore act in the best interests of the 
Company and its stakeholders in a manner characterized by transparency, accountability and fairness.

The Company Corporate Governance Manual requires a director to exercise leadership, prudence and integrity in 
directing the Company towards sustained progress.

The Company Corporate Governance Manual further expressly requires a director to conduct fair business 
transactions with the Company by fully disclosing any interest in any matter or transaction to be acted upon by the 
Board of Directors and excuse himself/herself in the decision-making process of the Board of Directors with respect 
to it. In general, a director is required to ensure that personal interest does not cause actual or potential conflict of 
interest with, or bias against, the interest of the Company or prejudice the decisions of the Board of Directors.

Multiple Board Seats

The Company Corporate Governance Manual requires a director to exercise due discretion in accepting and 
holding directorships in other companies and ensure that his/her capacity to diligently and efficiently perform 
his/her duties and responsibilities and regularly update his/her knowledge and skills as a director of the Company is 
not compromised.

A director is expressly required to notify the Board of Directors before accepting a directorship in another company.

Composition and Diversity of Background and Skills; Adoption of the Board Diversity Policy

The Board of Directors is composed of 15 members (with three (3) independent directors in 2025) who are elected 
from the list of nominees short-listed by the Corporate Governance Committee. The Corporate Governance 
Committee determines whether the nominees have all the qualifications and none of the disqualifications, as well as 
the qualities that will enable the Board of Directors to fulfill its responsibilities and duties, including the pursuit of the 
Company s̓ corporate strategies. The directors are elected annually at the stockholdersʼ meeting and hold the 
position until their successors have been duly elected and qualified pursuant to the Company s̓ by-laws.

The Company Corporate Governance Manual expressly recognizes that optimal decision-making in the Board of 
Directors will be achieved with board diversity.   Thus, the differences in age, skills, industry experience, 
background, gender, competence and knowledge, and other distinctions between and among directors are 
considered and balanced in determining optimum board composition.

The Board of Directors adopted the Board Diversity Policy in August 2023 to further strengthen board diversity.  
This policy provides the framework for inclusion to promote diversity in the Board of Directors by promoting the 
inclusion of a wide range of perspectives and ideas that can inspire creativity and drive innovation and improve 
decision-making and corporate governance. In determining the structure and composition of the Board of Directors, 
diversity will be considered from varied aspects, including, but not limited to, gender, age, ethnicity, religion, culture, 
sexual orientation, skills, backgrounds, competencies, knowledge, experience, length of service of directors, and 
applicable regulatory rules and regulations. The Board of Directors is also tasked to strive to maintain a balanced 
mix of executive, non-executive, and independent directors, having due regard to the requirements of the Company 
and the Board of Directors.

Newly elected directors are given an orientation program by the OGCCS covering the profile and business of the 
Company and its corporate policies, including the CG Manual. The Company sponsors annual corporate 
governance seminars for the continuing education of the directors and the officers and their compliance with the 
corporate governance seminar requirements under Memorandum Circular No. 20 (Series of 2013) of the SEC.

In 2025, the only executive directors of the Company are Messrs. Ramon S. Ang, Lubin B. Nepomuceno and 
Emmanuel E. Eraña and Ms. Jacqueline L. Ang, and none of them serves as a director of more than two (2) listed 
companies outside the San Miguel Group to which the Company belongs.

The membership of the Board of Directors is a combination of executive and non-executive directors (who included 
the three (3) independent directors) in order that no director or small group of directors can dominate the decision-
making process. The non-executive directors possess such qualifications and stature that enable them to 
effectively participate in the deliberations of the Board of Directors. The diverse and varied skills, background and 
expertise of the directors ensure that matters that come before the Board of Directors are extensively discussed 
and evaluated.

The names, profiles, backgrounds and shareholdings of the directors, including the remuneration paid them, are 
disclosed in the definitive information statement of the Company made available prior to annual stockholdersʼ 
meetings as well as in the SEC Form 17-A and the Annual Corporate Governance Report of the Company.  All these 
reports can be accessed in the company website.

The Company may use professional search firms or other external sources of candidates (such as director 
databases set up by director or shareholder bodies) when searching for candidates to the Board of Directors, as 
may be necessary.

Meetings and Seminars Attended

In 2025, the Board of Directors had six (6) meetings held February 13, March 4, May 2, May 6, August 5 and 
November 4.

The schedule of the meetings for any given year is presented to the directors the year before. The Board of 
Directors was advised of the schedule of the board meetings for 2025 at the board meeting held on November 5, 
2024. Should any matter requiring immediate approval by the Board of Directors arise, such matters are reviewed, 
considered and approved at meetings of the Executive Committee, subject to the Company s̓ by-laws. Special 
meetings of the Board of Directors may also be called when necessary in accordance with the Company s̓ by-laws.

In keeping abreast of the latest best practices in corporate governance and complying with applicable legal 
requirements, including SEC Memorandum Circular No. 13 (Series of 2013), all the directors of the Company 
attended a corporate governance seminar in 2025 conducted by providers duly accredited by the SEC.
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The attendance of the directors at the meetings and corporate governance seminar held in 2025 is set out below:

Independent Directors

In 2025, the Company had three (3) independent directors in its Board of Directors, namely, former Supreme Court 
Chief Justice Artemio V. Panganiban, Mr. Margarito B. Teves, and Mr. Ricardo C. Marquez. 

Mr. Teves served as the Lead Independent Director.  

The Company Corporate Governance Manual defines an independent director as “a person who, apart from his 
fees and shareholdings, has no business or relationship with the Corporation, which could, or could reasonably be 
perceived to, materially interfere with the exercise of his independent judgment in carrying out his responsibilities as 
a director.ˮ  

An independent director is required by the Company Corporate Governance Manual to submit to the Corporate 
Secretary a certification confirming that he possesses all the qualifications and none of the disqualifications of an 
independent director at the time of his/her election and/or re-election as an independent director.

The Chairperson; the President and Chief Executive Officer

Mr. Ramon S. Ang, the President and Chief Executive Officer of the Company, is empowered to act as the Chairman 
of the meetings of the Board of Directors in accordance with the by-laws of the Company.

Under the Company s̓ by-laws, the Chairperson presides at all board and stockholdersʼ meetings. Under the 
Company Corporate Governance Manual, the Chairperson is responsible for matters such as the following: (a) 
ensuring that the meetings of the Board of Directors are held in accordance with the Company s̓ by-laws or as the 
Chairperson may deem necessary; (b) supervising the preparation of the agenda of the meeting; and (c) facilitating 
discussions on key issues.

Board Committees

The Board of Directors constituted the board committees described below in accordance with the principles of 
good corporate governance and pursuant to the Company s̓ by-laws.

The Company Corporate Governance Manual sets out the role, authority, duties and responsibilities, and the 
procedures of each committee, and guides the conduct of its functions.

Executive Committee

The Executive Committee is composed of not less than three (3) members, which shall include the Chairperson of 
the Board of Directors and the President, with two (2) alternate members. When the Board of Directors is not in 
session, the Executive Committee may exercise the powers of the former in the management of the business and 
affairs of the Company, except with respect to (a) the approval of any action for which stockholdersʼ approval is also 
required, (b) the filling of vacancies in the Board of Directors, (c) the amendment or repeal of the by-laws or the 
adoption of new by-laws, (d) the amendment or repeal of any resolution of the Board of Directors which by its 
express terms is not so amendable or repealable, (e) a distribution of dividends to the stockholders, and (f) such 
other matters as may be specifically excluded or limited by the Board of Directors.

In 2025, the Executive Committee was chaired by Mr. Ramon S. Ang, with Ms. Aurora T. Calderon and Lubin B. 
Nepomuceno as members. Mr. John Paul L. Ang and Atty. Virgilio S. Jacinto were alternate members of the 
Executive Committee.

The Executive Committee held four (4) meetings in 2025, with attendance as shown below. The resolutions 
approved by the Executive Committee were passed with the unanimous vote of the committee members in 
attendance (whether regular members or alternate members) and later presented to and ratified by the Board of 
Directors at the board meeting held after each approved resolution.

Members January 28 March 27 July 22 September 4

Ramon S. Ang (Chairperson) ✓ ✓ ✓ ✓
Lubin B. Nepomuceno (Member) ✓ ✓ ✓ ✓
Aurora T. Calderon (Member) ✓ ✓ ✓ ✓
Virgilio S. Jacinto (Alternate Member) – – – –
John Paul L. Ang (Alternate Member) – – – –

Director's Name
Feb 13

Special Board 
Meeting

Mar 4

Regular Board 
Meeting

May 2

Annual 
Stockholders' 

Meeting

May 2

Organizational 
Board Meeting

May 6

Regular Board 
Meeting

Aug 5

Regular Board 
Meeting

Nov 4

Regular Board 
Meeting

Attendance at 
Corporate 

Governance 
Seminar in 

2025

Ramon S. Ang ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓
Lubin B. Nepomuceno ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓
Estelito P. Mendoza * ✓ ✓ N/A N/A N/A N/A N/A N/A

Jose P. de Jesus ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓
Ron W. Haddock ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓
Mirzan Mahathir ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓
Aurora T. Calderon ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓
Francis H. Jardeleza ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓
Virgilio S. Jacinto ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓
Nelly Favis-Villafuerte ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓
Horacio C. Ramos ** ✓ ✓ N/A N/A N/A N/A N/A N/A

John Paul L. Ang □ ✓ ✓ ✓ ✓ ✓ ✓ ✓
Emmanuel E. Eraña *** N/A N/A ✓ ✓ ✓ ✓ ✓ ✓
Jacqueline L. Ang *** N/A N/A ✓ ✓ ✓ ✓ ✓ ✓
Artemio V. Panganiban ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓
Margarito B. Teves ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓
Ricardo C. Marquez ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓

* Ceased to be a Director and Member of the Corporate Governance and Audit Committees due to his demise on March 26, 2025
** Ceased to be a Director due to his demise on April 17, 2025
*** Elected as Director at the Annual Stockholders' Meeting on May 2, 2025

✓ Present
□ Absent
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Audit Committee

The Audit Committee is composed of at least three (3) appropriately qualified non-executive directors, majority of 
whom are independent directors. The Chairperson is an independent director and is not the Chairperson of the 
Board of Directors or of any other board committee. The members of the Audit Committee are required to have 
relevant background, knowledge, skills, and/or experience in the areas of accounting, auditing, and finance. 

The Audit Committee is responsible for overseeing the senior Management in establishing and maintaining an 
adequate, effective and efficient internal control framework.  The Audit Committee ensures that systems and 
processes are designed to provide assurance in areas including reporting, monitoring compliance with laws, 
regulations and internal policies, efficiency and effectiveness of operations, and safeguarding of assets.

Among its functions set out in the Corporate Governance Manual and the Audit Committee Charter, the Audit 
Committee primarily recommends to the Board each year the appointment of the external auditor to examine the 
accounts of the Company for that year and performs oversight functions over the Company s̓ internal and external 
auditors to ensure that they act independently from each other or from interference of outside parties and that they 
are given unrestricted access to all records, properties and personnel necessary in the discharge of their respective 
audit functions. 

In 2025, the Audit Committee was chaired by Independent Director Mr. Margarito B. Teves, with Independent 
Directors former Chief Justice Artemio V. Panganiban and Mr. Ricardo C. Marquez, and Ms. Aurora T. Calderon and 
Mr. John Paul L. Ang as members. Atty. Estelito P. Mendoza served as a member of the Audit Committee until 
March 26, 2025, while Mr. John Paul L. Ang served as a member from May 2, 2025. Mr. Ferdinand K. Constantino 
acted as advisor to the committee.

The Audit Committee held four (4) meetings on March 4, May 6, August 5, and November 4, with attendance as 
indicated below. 

Corporate Governance Committee

The Corporate Governance Committee is composed of at least three (3) independent directors as members.  The 
Chairperson of the committee is an independent director.

The Corporate Governance Committee is tasked to assist the Board of Directors in the performance of its corporate 
governance, nomination and remuneration responsibilities and ensure compliance with and proper observance of 
corporate governance principles and practices. 

The Corporate Governance Committee was chaired by Independent Director former Chief Justice Artemio V. 
Panganiban, with Independent Directors Mr. Margarito B. Teves and Mr. Ricardo C. Marquez, and Atty. Virgilio S. 
Jacinto and Ret. Justice Francis H. Jardeleza as members. Atty. Estelito P. Mendoza served as a member of the 
Corporate Governance Committee until March 26, 2025, while Ret. Justice Francis H. Jardeleza served as a 
member from May 2, 2025.

In 2025, the Corporate Governance Committee held two (2) meetings on March 4 and 27, with the following 
members in attendance:

Risk Oversight Committee 

The Risk Oversight Committee, created on May 8, 2017, is composed of at least three (3) members, the majority of 
whom are independent directors.  The Chairperson is an independent director and is not the Chairperson of the 
Board of Directors or any other board committee. At least one member of the committee has relevant thorough 
knowledge and experience on risk and risk management.

The Risk Oversight Committee that shall be responsible for the oversight of the enterprise risk management system 
of the Company to ensure its functionality and effectiveness. 

In 2025, the Risk Oversight Committee was chaired by Independent Director Mr. Ricardo C. Marquez, with 
Independent Director Mr. Margarito B. Teves and Ms. Aurora T. Calderon as members.  The Risk Oversight 
Committee did not hold meetings in 2025.

Members March 4 May 6 August 5 November 4

Margarito B. Teves
(Chairperson; Independent Director) ✓ ✓ ✓ ✓

Artemio V. Panganiban (Independent Director) ✓ ✓ ✓ ✓
Ricardo C. Marquez (Independent Director) ✓ ✓ ✓ ✓
Estelito P. Mendoza* ✓ N/A N/A N/A

Aurora T. Calderon ✓ ✓ ✓ ✓
John Paul L. Ang** N/A ✓ ✓ ✓
Ferdinand K. Constantino — Advisor ✓ ✓ ✓ ✓

Members March 4 March 27

Artemio V. Panganiban (Chairperson, Independent Director) ✓ ✓
Margarito B. Teves (Independent Director) ✓ ✓
Ricardo C. Marquez (Independent Director) ✓ ✓
Estelito P. Mendoza* ✓ N/A

Francis H. Jardeleza** N/A N/A

Virgilio S. Jacinto ✓ ✓

* Ceased to be a Member of the Audit Committee due to his demise on March 26, 2025
** Elected as a Member of the Audit Committee during the Organizational Board Meeting on May 2, 2025

* Ceased to be a Member of the Audit Committee due to his demise on March 26, 2025
** Elected as a Member of the Audit Committee during the Organizational Board Meeting on May 2, 2025
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Related Party Transaction Committee 

The Related Party Transaction Committee is composed of at least three (3) non-executive directors, two (2) of 
whom are independent directors.  The Chairperson is an independent director.

The Related Party Transaction Committee is tasked with reviewing all material related party transactions of the 
Company.

The Related Party Transaction Committee has been chaired by independent director former Chief Justice Artemio 
V. Panganiban, with Independent Director Mr. Margarito B. Teves and Ms. Aurora T. Calderon as members.  

In 2025, the Related Party Transaction Committee held one (1) meeting, with attendance indicated below:

Annual Assessment of Board, Committee and Individual Directors Performance;
Results of the 2025 Assessment 

The Board of Directors adopted an annual self-assessment form which covers board, committee and individual 
performance. The assessment form is accomplished by all the directors each year-end.

The self-assessment forms cover the evaluation of the (a) fulfillment of the key responsibilities of the Board of 
Directors, including the consideration of the interests of minority shareholders and stakeholders and their equitable 
treatment in its decision-making processes, the pursuit of good corporate governance, the establishment of a clear 
strategic direction for the Company designed to maximize long-term shareholder value, the review and approval of 
financial statements and budgets, and the appointment of directors who can add value and contribute independent 
judgment to the formulation of sound policies and strategies of the Company and officers who are competent and 
highly motivated; (b) relationship between the Board of Directors and the Management of the Company, including 
having a clear understanding of where the role of the Board of Directors ends and where that of Management 
begins, the participation of the Board of Directors and the board committees in major business policies or decisions, 
the continuous interaction with Management for a better understanding of the businesses, and the consideration of 
the correlation between executive pay and Company performance; (c) effectiveness of board and committee 
processes and meetings through the adequacy of the frequency, duration and scheduling of board and committee 
meetings, the ability of the Board of Directors to balance and allocate its time effectively in discussing issues related 
to the Company s̓ strategy and competitiveness, the attendance at board and committee meetings and the conduct 
of meetings in a manner that ensures open communication, meaningful participation, and timely resolution of 
issues, the wide and diverse range of expertise and occupational and personal backgrounds of the directors, and 
the institutionalization of a formal review process for monitoring the effectiveness of the Board of Directors and the 
individual directors; and (d) individual performance of the directors including a director s̓ understanding of the 
mission, values and strategies of the Company, his/her duties as a director and the Company s̓ articles of 
incorporation, by-laws and governing policies and applicable law, rules and regulations, the attendance at meetings 
and the conscious effort to avoid entering into situations where a director may be placed in a conflict of interest with 
that of the Company.

All the 15 directors accomplished the annual self-assessment for 2025. The average self-rating by the Directors 
covering all four (4) topics discussed above was 4.75 (out of a possible 5.0), broken down as follows: (1) Fulfilment 
of Board Key Responsibilities – The ratings averaged 4.70 based on a series of nine (9) questions;  (2) Board-
Management Relationship – The ratings averaged 4.73 based on a series of four (4) questions; (3) Effectiveness of 
Board Processes and Meetings–- The ratings averaged 4.77 based on a series of nine (9) questions; and (4) 
Individual Performance of Directors–- The ratings averaged 4.80 based on a series of 10 questions.

External Audit

R.G. Manabat & Co./KPMG (“KPMGˮ) was the independent auditor of the Company appointed by the stockholders 
for year 2025 upon the recommendation of the Audit Committee and endorsement by the Board of Directors.  The 
partner of KPMG who led the audit of the Company for its 2025 financial statements was appointed in 2025. 

The Company Corporate Governance Manual requires the external auditor to observe and enable an environment 
of good corporate governance as reflected in the financial records and reports of the Company, undertake an 
independent audit, and provide objective assurance on the manner by which the financial statements are prepared 
and presented to the shareholders.

Duly authorized representatives of KPMG are expected to attend the Company s̓ annual stockholdersʼ meetings to 
respond to appropriate questions concerning the financial statements of the Company. KPMG auditors are also 
given the opportunity to make a representation or statement in case they decide to do so.

As in the previous years, representatives of KPMG attended the annual stockholdersʼ meeting held on May 2, 2025.

Internal Audit

The Company has in place an independent internal audit function performed by the Internal Audit Department 
(“IADˮ) presently led by Ms. Liane Mel C. Apilado, Assistant Vice President – Internal Audit.

The Audit Committee considers the appointment of the internal auditor and the terms and conditions for his/her 
engagement and removal.

The IAD provides the Board of Directors, Management, and shareholders with reasonable assurance that the 
Company s̓ key organizational and procedural controls are effective, appropriate, and complied with. 

The IAD is guided by the International Standards on Professional Practice of Internal Auditing. The IAD Head, in 
order to achieve the necessary independence to fulfill his/her responsibilities, directly reports functionally to the 
Audit Committee and administratively to the President. 

The Company Corporate Governance Manual requires the head of the IAD to submit to the Audit Committee and 
the Management an annual report on IAD s̓ activities, responsibilities and performance relative to the audit plans 
and strategies as approved by the Audit Committee, and which shall include significant risk exposures, control 
issues and such other matters as may be needed or requested by the Board of Directors and Management.

Members November 4

Artemio V. Panganiban (Independent Director; Chairperson) ✓
Margarito B. Teves (Independent Director) ✓
Aurora T. Calderon ✓
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Disclosure System

The Company Corporate Governance Manual recognizes that the essence of corporate governance is 
transparency. The Company has established corporate disclosure policies and procedures that (a) are practical and 
in accordance with best practices and regulatory expectations and (b) will ensure a comprehensive, accurate, 
reliable and timely report to shareholders and other stakeholders that gives a fair and complete picture of the 
financial condition, results and business operations of the Corporation. 

All material information about the Company which could adversely affect its viability or the interest of its 
stockholders and other stakeholders (such as earnings results, acquisition or disposal of significant assets, board 
changes, related party transactions, shareholdings of directors and changes to ownership) are fully, fairly, 
accurately and timely disclosed to the public. 

All information disclosed by the Company is released through the approved stock exchange procedure for 
Company announcements and the Company s̓ annual report. The Company s̓ website is also updated as soon as 
disclosures are approved by the PSE.

Stakeholder Relations 

The Corporation maintains open and easy communication with its stakeholders, including for purposes of providing 
redress for any concern relating their rights, through stakeholder engagement touchpoints in the Company such as 
the Investor Relations Office, the Office of the Corporate Secretary and its customer care, corporate 
communications group and stock transfer agent.

In addition, the Company keeps the public informed through the Company s̓ timely PSE, PDEx, and SEC 
disclosures, its regular quarterly briefings and investor briefings and conferences and the Company s̓ website and 
replies to information requests and email and telephone queries.

The Company s̓ disclosures and filings with the SEC, PSE, and PDEx (including its annual reports, SEC Form 17-A, 
reports on SEC Form 17-C,  and Integrated Annual Corporate Governance Report), its media releases, and other 
salient information on the Company, including its governance, business, operations, performance, corporate social 
responsibility projects and sustainability efforts are found in the Company website www.petron.com.

Various Corporate Policies
Revised and Newly Adopted Governance and Personnel Policies

In 2023, in furtherance of good governance, the Company adopted and revised various policies of the Company 
and its subsidiaries (the "Petron Group"), as described below. 

Orientation sessions with new employees were held to inform them of all personnel policies.  

• Revised Whistle-blowing and Non-Retaliation Policy

The Revised Whistle-blowing and Non-Retaliation Policy of the Petron Group expanded the coverage of the 
original policy. In addition to concerns on accounting, internal controls, auditing or financial reporting matters 
such as malpractice, impropriety, theft or fraud, gross mismanagement or waste of funds,  the policy now also 
covers illegal or non-compliant conduct and misconduct such as violations of any law or regulation, violations of 
the Revised Code of Business Conduct and Ethical Business Policy and other policies of the Company, and 
improper or unethical behavior likely to cause financial loss or prejudice to company reputation or constituting 
abuse of authority, harassment or duress. A Whistleblowing Relations Officer and a Whistleblowing Committee 
have been designated for the conduct of investigations.

The old policy already expressly provided the commitment of the Company that it shall not tolerate retaliation in 
any form against a director, officer, employee or any the other interested party who, in good faith, raises a 
concern or reports a possible violation of the policy. The Company reiterated in the revised policy its 
commitment against retaliation, which action will be subject to appropriate sanctions that include dismissal or 
termination of contractual relations with the Company. 

• Policy on Anti-Corruption and Anti-Money Laundering and Sanctions Compliance

Under this policy, the Petron Group reiterated its compliance with all applicable laws on anti-corruption and -
bribery, anti-money laundering and combating terror financing (“AML-CTFˮ), and trade and economic sanctions. 
This policy also sets forth the Petron Groups̓ policy of zero-tolerance for bribery, corruption, money-laundering, 
terror financing, and sanctions violations. 

• Anti-Sexual Harassment Policy 

The Petron Group values the dignity of every individual, strives to enhance the development of their human 
resources, guarantees full respect for human rights and uphold the dignity of their employees, applicants for 
employment, consultants and service providers. Towards this end, all forms of sexual harassment against any 
personnel in the workplace are prohibited. The Petron Group is committed to upholding the rights and dignity of 
all its personnel through the creation of a work environment characterized by professionalism, fairness, 
openness, trust and respect. In addition, the Petron Group has adopted procedures for the handling and 
investigation of sexual harassment cases. Not only does this policy document the Petron Group's zero-
tolerance policy for any form of sexual harassment in the workplace, it also expressly states the position of the 
Petron Group against victimization for making a reasonable complaint.

• Policy on Conflict of Interest 

This policy highlights and reiterates the principle in the Company s̓ Revised Code of Conduct and Ethical 
Business Policy that officers and employees of the Petron Group have a duty to act in the best interest of the 
Petron Group. The Petron Group shall be protected by identifying and resolving any possible conflict of interest 
between the Petron Group and officers and employees that will negatively affect current and future business, 
legal obligations, and good governance. The officers and employees of the Petron Group agree and 
acknowledge that they are not influenced by personal, family, financial or other considerations which might 
affect their judgment as to what is best for the Petron Group and that there is a conflict of interest if they 
compromise their exclusive commitment to the Petron Group. In the event that the personal business interests 
of an officer or employee may conflict with the interests of the Petron Group, the proper disclosure by the 
relevant officer or employee and a review by higher Management are required to resolve the conflict.

• Diversity, Equity, and Inclusion Policy 

This policy documents the dedication of the Petron Group to foster a welcoming and positive working 
environment. Recognizing that the workplace is an extension of an employees̓ social and cultural identity, the 
Petron Group aligns this with its core values and cultivates an open and safe space for its most valuable asset, 
its human capital. With this policy, the Petron Group expressly and consciously advocates an inclusive 
organization which is representative of all the sectors of society and which promotes an equal and inclusive 
workplace, respects diversity, and accepts differences in order to attract and retain skilled employees, enhance 
productivity, and foster loyalty and unity within the Petron Group.
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• Policy on Child and Forced Labor 

This policy reiterates the Petron Groups̓ commitment to value the dignity of every human person, including 
children, and guarantees the respect of individual rights. Children shall be afforded special protection from all 
forms of exploitation and other conditions prejudicial to their development, including child labor. Moreover, the 
Company expressly commits that it shall not engage, tolerate, or support forced or involuntary labor. 

• Revised Code of Conduct and Ethical Business Policy

The Company s̓ Code of Conduct and Ethical Business Policy was likewise updated to specifically include in its 
anti-bribery coverage all commercial or private transactions of the Company. A conflict of interest in relation to 
the employment by another person also now extends to any organization engaged in a business that is directly 
in competition with any of the businesses of the Petron Group.

The other provisions of the Code of Conduct and Ethical Business Policy of the Company previously revised on 
May 8, 2018 by the Board of Directors remain effective.

The Company s̓ Revised Code of Conduct and Ethical Business Policy sets the standards for ethical and 
business conduct of the directors, officers and employees and expresses the commitment of the Company to 
conduct its business fairly, honestly, impartially and in good faith, and in an uncompromising ethical and proper 
manner.

All the directors, officers and employees of the Company are expressly required to comply with the Company s̓ 
Revised Code of Conduct and Ethical Business Policy and conduct themselves in a manner that avoids even the 
mere appearance of improper behavior.

Among the standards set by the Revised Code of Conduct and Ethical Business Policy include (a) the open, 
honest and arms̓ length dealings with its dealers customers, dealers, suppliers, vendors, contractors, creditors, 
financial institutions, and joint venture partners, (b) the supply of products and services of the highest quality 
backed by efficient after sales service, (c) the conduct of business in a manner that preserves the environment, 
protects the health and safety of its employees, customers, suppliers, contractors, and other stakeholders, and 
the general public, (d) the observance of the vision and the mission of the Company and its core values of 
professionalism, integrity, fairness, commitment to excellence, and care of the environment, and includes the 
prohibitions against conflict of interest, bribery, gifts, disclosure of non-public information of the Company and 
misuse of company property, and (e) professional competence of the employees.

The procedure under the Revised Code of Conduct and Ethical Business Policy requires anyone with any 
information or knowledge of any prohibited act or violation to promptly report the same to the Department 
Head, any Vice President, the Human Resources Management Department, the IAD or the General Counsel. 
Disciplinary measures may be imposed after an investigation.

All incoming employees are oriented with the policies of the Company, including the Revised Code of Conduct 
and Ethical Business Policy. And as part of their pre-employment requirements, all such incoming employees 
are required to declare in their acceptance of the company policies, rules and procedures, including those 
relating to conflict of interest, gifts, and insider trading.

• Board Diversity Policy 

As above-discussed, this policy provides the framework for inclusion to promote diversity in the Board of 
Directors of Petron by promoting the inclusion of a wide range of perspectives and ideas that can inspire 
creativity and drive innovation and improve decision-making and corporate governance. In determining the 
structure and composition of the Board of Directors, diversity will be considered from varied aspects, including, 
but not limited to, gender, age, ethnicity, religion, culture, sexual orientation, skills, backgrounds, competencies, 
knowledge, experience, length of service of directors, and applicable regulatory rules and regulations. The 
Board of Directors is also tasked to strive to maintain a balanced mix of executive, non-executive, and 
independent directors, having due regard to the requirements of the Company and the Board of Directors. 

Policy on Dealings in Securities

On May 6, 2013, the Company adopted this policy, under which the directors, officers and employees of the 
Company are obliged to exercise extreme caution when dealing in the Company s̓ securities and ensure that such 
dealings comply with this policy and the requirements under the Securities Regulation Code (“SRCˮ). The policy 
sets out the conditions and rules under which the directors, officers and employees of the Company should deal in 
securities of the Company.

Personal Data Privacy Policy 

On May 16, 2017, the Board of Directors of the Company adopted the Personal Data Privacy Policy of the Company.   
The Personal Data Privacy Policy of the Company mandates that all processing of personal data within the 
Company should be conducted in compliance with law and the data privacy principles of (i) transparency that 
allows a data subject to be aware of the nature, purpose, and extent of the processing of his/her personal data by 
the Company and his/her rights as a data subject; (ii) use for legitimate purpose  that requires the processing of 
personal data by the Company to be compatible with a declared and specified legitimate purpose, and (iii)
proportionality that requires the processing of personal data to be adequate, relevant, suitable, necessary, and not 
excessive in relation to a declared and specified purpose. The Company also has its data protection officer. 

Policy on Related Party Transactions

On August 6, 2019, the Board of Directors of the Company approved the Policy on Related Party Transactions of the 
Company that requires that all related party transactions of the Company be conducted on an arms̓ length basis 
and under fair terms in order that no shareholder or stakeholder will be unduly disadvantaged and there will be no 
prejudice to the interest of the stakeholders of the Company. Under the terms of this policy, board approval is 
required for related party transactions with the same related party, either individually or in aggregate over a 12-
month period from the first transaction, amounting to at least 10% of the Company s̓ total consolidated assets 
based on its latest audited financial statements. 

On November 5, 2024, upon the recommendation of the Related Party Transaction Committee of the Board of 
Directors and pursuant to the Policy on Related Party Transactions of the Company, the Board of Directors 
approved the proposed transactions for 2025 between the Company and its subsidiary Petron Singapore Trading 
Pte. Ltd.
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Improved profitability fueled by sustained domestic 
sales growth and increased productivity

2025 was marked with oversupply of oil from the 
unwinding of voluntary production cuts by the 
Organization of the Petroleum Exporting Countries 
(OPEC) and other major producers amid subdued 
demand. While these factors weighed down on oil prices, 
the supply constraints due to geopolitical conflicts and 
sanctions on Russian, Venezuelan and Iranian oil kept the 
prices afloat. The price of Benchmark crude Dubai 
declined by 13% to average US$69/bbl in 2025. Prices of 
finished products also tracked the oil movement. 

Petrons̓ consolidated sales volume ended almost flat at 
138 million barrels (MMB) as the higher domestic sales 
volume was fully offset by the strategic reduction in 
trading volume of Petron Singapore and export sales. 
Philippine operations continued to grow its domestic 
sales volume with an overall 8% increase. The sustained 
growth was driven by the economic growth and tourism 
recovery, intensified marketing efforts, and new account 
acquisitions and network expansion for LPG. Petron 
Malaysias̓ volume remained steady despite the 
domestic demand correction following the change in 
government-regulated pricing mechanism for fuels.

Net sales dropped by 7% from ₱868 billion to 
₱810 billion for the year ended December 31, 2025 due 
to the combined impact of decline in total sales volume 
and prices.
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Assets vs. Liabilities

445,769

346,109

468,802

364,592
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330,939

1.29 1.29
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2023 2024 2025

Total Assets Total Liabilities Assets to Liabilities

Lower working capital requirements and
rise in total equity 

Consolidated assets declined from ₱468.8 billion to 
₱452.0 billion as of end-2025. The ₱16.8 billion net 
reduction can be traced mainly to inventories owing to 
lower crude volume and prices. 

Total liabilities dropped by 9% to ₱330.9 billion with 
reduced short-term loans as internal fund generation 
during the year was more than sufficient to meet 
working capital requirements.

As of December 31, 2025, equity closed higher at 
₱121.0 billion, ₱16.8 billion more than the previous year s̓ 
₱104.2 billion, chiefly from the recorded net earnings 
and issued capital securities during the year.

Cash realized from operations rose to ₱86.2 billion in 
2025, more than double the ₱32.1 billion generated in 
the previous year, driven by higher income alongside 
effective working capital management. As a result, the 
Company was able to settle outstanding loans, service 
interest obligations, pay for dividends and distributions, 
and finance capital projects, while maintaining residual 
cash surplus. Cash balance as of December 31, 2025 
stood at ₱42.1 billion, up by 38% from end-2024 
balance of ₱30.4 billion.

Significant growth in internally generated cash
from better performance

In Million Pesos 2025 2024 2023

Beginning Cash Balance 30,389 27,519 37,183

Operating Inflows 68,745 13,208 20,316

Investing Outflows (7,064) (10,216) (7,550)

Financing Outflows (50,481) (1,285) (21,753)

Effects of Exchange Rate Changes 470 1,163 (677)

Ending Cash Balance 42,059 30,389 27,519

While revenues declined, gross profit rose by 21% to 
₱56.0 billion from previous year s̓ ₱46.2 billion driven 
by better margins from increased domestic sales volume 
and improved productivity of both refineries in the 
Philippines and Malaysia. After deducting incremental 
operating expenses, resulting operating income jumped 
by 28% to ₱37.3 billion while earnings before interest, 
taxes, depreciation, and amortization (EBITDA) went up 
by 22% to ₱52.3 billion.

Operating Income (in billions)

30.71 29.22
37.32

2023 2024 2025
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Terminals and Airport Installations

TERMINALS

Luzon

BATANGAS
Bo. Mainaga, Mabini, Batangas
LIMAY
Limay, Bataan
NAVOTAS
PFDA CMPD.,Navotas, Metro Manila
PALAWAN
Parola, Brgy. Maunlad, Puerto Princesa City
PORO
Poro Pt., San Fernando, La Union
ROSARIO
General Trias, Rosario, Cavite

Visayas

BACOLOD
Bo. San Patricio, Bacolod City
ILOILO
Lapuz, Iloilo City
MANDAUE
Looc, Mandaue City
ORMOC
Bo. Linao, Ormoc City
ROXAS
Arnaldo Blvd., Culasi
TACLOBAN
Anibong, Tacloban City

Mindanao

DAVAO
Km. 9, Bo. Pampanga, Davao City
BAWING
Purok Cabu, Bawing, General Santos City
ILIGAN
Bo. Tuminobo, Iligan City
JIMENEZ
Jimenez, Misamis Occidental
NASIPIT
Talisay, Nasipit, Agusan del Norte
TAGOLOAN
Tagoloan, Misamis Oriental
ZAMBOANGA
Brgy. Campo Islam, Lower Calarian,
Zamboanga City

AIRPORT INSTALLATIONS
DAVAO
Davao Airport
LAGUINDINGAN
Misamis Oriental
MACTAN
MEPZ, Lapu-Lapu City
LAOAG
Laoag Airport
NAIA
JOCASP Compound, NAIA, Pasay City

LPG OPERATIONS
PASIG
Bo. Ugong, Pasig, Metro Manila
LEGASPI
Lakandula Drive, Brgy. Bonot, Legaspi City
SAN FERNANDO
San Fernando, Pampanga

Awards and Recognition

TIME’s 2025 Top 500 Asia-Pacific Companies

Asean Corporate Governance Scorecard’s (AGCS) 
Golden Arrow Awards 2025

• 3-Arrow Recognition 

Plaques of Recognition and Appreciation
from Bureau of Customs 

• Top Importer for 2024 based on over-all duties
and taxes paid

• Top 4 Importer at the Port of Manila for 2024
in terms of revenue contribution

• Top Importer for 2024 in terms of duties and taxes paid
in Limay, Bataan

• Top 2 Importer in Region X for
Petron Tagoloan Terminal/PHIVIDEC

Sinag ng Bataan
• Top Real Property Taxpayer, Industrial Business Category

Gawad Manileño Award 2025

• Top Real Property Taxpayer

Awards for Petron Corporation US$475M PerpNC3 Offering 
and Liability Management

• Best Bond Deal in the Philippines at Finance Asia 
Achievement Awards 2025

• Best Capital Markets Deal in the Philippines at International 
Financing Review Asia Awards 2025

• Best Liability Management transaction for the Philippines at 
Asset’s Triple A Awards 2025

Workplace Advocates on Safety in the Philippines, Inc. 
(WASPI) Safety Excellence Award 

• Petron Terminal in Amlan, Bacolod, Batangas, Bawing, Davao, 
Iligan, Iloilo, Jimenez, JOCASP, Legazpi, Limay, Mactan, 
Mandaue, Manufacturing Lube Oil Blending Plant, Nasipit, 
Navotas, New Lube Oil Blending Plant, Ormoc, Palawan, 
Pasacao, Pasig, Poro, Rosario, Roxas, San Fernando, 
Tacloban, Tagbilaran, Tagoloan, Zamboanga
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Information Assistance

Petron Corporation
SMC Head Office Complex
40 San Miguel Avenue
1550 Mandaluyong City
Telephone No.: (632) 8-884-9200
Fax No.: (632) 8-884-0945
Website: www.petron.com
Email Address: talk2us@petron.com
www.facebook.com/PetronCorporation
www.twitter.com/Petron_Corp

Shareholder Service and Assistance

For questions and comments regarding dividend payments, change of address, account status, loss or damaged 
stock certificates, please get in touch with:

SMC Stock Transfer Service Corporation
40 San Miguel Avenue 1550 Mandaluyong City
Trunkline: (632) 8-632-3450 to 52
Fax No.: (632) 8-632-3535
Email Address: smc_stsc@sanmiguel.com.ph

Investor Relations

Petron Corporation welcomes inquiries from analysts and institutional investors. Please write or call:

Investor Relations
40 San Miguel Avenue, 1550 Mandaluyong City
Telephone No.: (632) 8-884-9200
Fax No.: (632) 8-884-0964
Website: www.petron.com
Email Address: eypelim@petron.com

Photography • Paul Quiambao and Albert Labrador
Content Design and Art Direction • MediumX

Investor Information

FUELS

Automotive Fuels
Petron Blaze 100
Petron XCS 
Petron Xtra Advance 
Petron Turbo Diesel 
Petron Diesel Max 

Aviation Fuels
Aviation Gasoline 
Jet A-1

Household Fuels 
Petron Gasul 
Fiesta Gas
Petron Gaas 

AUTOMOTIVE LUBRICATING OILS

Diesel Engine Oils 
Rev-X Turbo HTP
Rev-X Fully Synthetic
Rev-X Synthetic Blend
Rev-X Premium Multi-grade 
Rev-X Multi-grade series 
Rev-X HD4X
Rev-X HD series
Rev-X Hauler series
Petron XD3 
Petron Railroad Extra 

Gasoline Engine Oils
Blaze Racing HTP
Blaze Racing Fully Synthetic
Blaze Racing Synthetic Blend
Blaze Racing Premium Multi-grade series
Blaze Racing Multi-grade series
Petron MO series

Motorcycle Oils
Petron Sprint Fully Synthetic HTP
Petron Sprint Fully Synthetic
Petron Sprint Premium Multi-grade
Petron Sprint Synthetic Blend 
Petron Sprint Multi-grade
Petron Sprint Mono-grade
Petron Sprint Scooter Oil Fully Synthetic
Petron Sprint Scooter Oil Synthetic Blend
Petron Sprint Scooter Oil Premium Multi-grade 
2T Powerburn
2T Premium
2T Autolube

Automotive Gear Oils
Petron GHTP Gear Oil
Petron GX
Petron GEP
Perton GST
Petron Scooter Gear Oil

Automotive Transmission Fluids
Petron CVT Fluid
Petron ATF Premium HTP
Petron ATF Premium
Petron TF 38
Petron TDH 50

Other Automotive Oils
STM 

INDUSTRIAL LUBRICATING OILS

Turbine, Hydraulic and Circulating Oils 
Hydrotur AW 22 / 32 / 46 / 68 / 100
Hydrotur AWX 32 / 46 / 68 / 100
Hydrotur AW GT 32
Hydrotur EP 32 / 46 / 68 / 100 
Hydrotur N 100 
Hydrotur R 32 / 46 / 68 / 100 / 150 / 185 / 220 / 320
Hydrotur SX 68
Hydrotur T 32 / 46 /68
Hydrotur TEP 68 / 77

Food Grade Hydraulic Oil 
Hydrotur FG H1 - 68

Industrial Gear Oils
Hydrotur SX 220 
Hypex EP 68 / 100 / 150 / 220 / 320 / 460 / 570 / 680 / 

1000 / 4000 / 25k (Oil-Based) 
Hypex EP 2K / 4K (Asphalt-Based) 
Milrol 5K 
Gearfluid 2K / 5K / 8K 
Gearkote 3K / 22K / 68K
Petrocyl S 390 / 700
Petrocyl 680

Food Grade Gear Oils 
Hypex FG H1 150 / 220 / 320

Industrial Transmission Oils
Petron Hi-Torq TX 10W / 30 / 40 / 50
Petron Universal Tractor Fluid

Cutting Oils 
Turnol 40 
Petrokut 10 / 27

Refrigeration Oils 
Zerflo 68 
Zerflo P68
Zerflo SX 

Transformer Oil
Voltran 60 

Slideway Oil
Hydrotur SW 68 
Hydrotur SW 220 

Other Industrial Lubricating Oils
Airlube 100 / 150 / 320 
Petrosine 68
Petron Mould Lube 

MARINE LUBRICATING OILS

Crosshead Engine Cylinder Oils
Petromar DCL 7050 
Petromar DCL 4000 Series 

Trunk Piston Engine Oils
Petromar HF 1040 / 1540
Petromar HF 2040
Petromar HF 3000 series
Petromar HF 4000 series
Petromar HF 5040 / 5540 
Petron MS 9250 / 9370

Crosshead Engine System Oil
Petromar 65 

Marine Outboard Two-Stroke Oil
Petron Regatta 

GREASES

Multi-purpose Greases
Petron Grease MP 2 / 3
Molygrease Premium 
Petrogrease Premium 

Water Resistant Grease 
Petrogrease XX 

Extreme Pressure Greases
Petrogrease EP 00 / 0 / 1 / 2
Molygrease EP 2 
Molygrease EP 2P 
Petrogrease EP 375
Petron Moly LX EP 2
Petron OGX Grease HV 0/00

High Temperature Greases
Petrogrease HT

Complex Greases
Petron Grease HTP Lithium Complex
Petron Premium Lithium Complex 

Food Grade Grease
Petrogrease EP FG H1 - 2

ASPHALTS

Penetration Asphalt
Petropen

Cutback Asphalt
Petropen CB 

Emulsified Asphalt
Petromul SS-1 
Petromul CSS -1 

Blown Asphalts
Asphaltseal 
Asphalt Joint Sealer

Polymer Modified Bitumen
Petron Polymer Modified Bitumen 

SPECIAL PRODUCTS

Process Oils
Stemol 68
Petrosine 68 
Process Oil series

Heat Transfer Oil
Petrotherm 32 

Cleaning Agent
Greaseaway 
Greasolve

Protective Coatings
Petrokote 392 
Marinekote 
Autokote 
Cablekote 70

AFTERMARKET SPECIALTIES
PetroMate Oil Saver 
PetroMate Diesel Power Booster 
PetroMate Engine Flush 
PetroMate Super Coolant (Green / Pink) 
PetroMate Penetrating Oil 
PetroMate Greaseaway 
PetroMate Brake and Clutch Fluid DOT 3
Petron Brake Fluid HTP DOT 4

PERFORMANCE ADDITIVES & CHEMICALS
pCHEM DEF (Diesel Exhaust Fluid)  
pCHEM 3500 
pCHEM 3500F 
pCHEM 140M
pCHEM 3500MF
pCHEM 500FS
pCHEM 1000 
pCHEM 100X 
pCHEM 3500M
pCHEM 3000DP
pCHEM 6000DP
pCHEM BT25 

Product List
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